
 
 

 

 

 

 

  

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SCIO 
In the first quarter of 2020, various courts across the country saw interesting 

new developments and the courts delved into interpretation of the laws 

including payment of a lumpsum amount to the complainant for wrongful 

termination, quashing of Writ Petitions directing the Respondent to attend 

inquiry proceedings, observing the implication of confidentiality as per law, 

quashing transfer orders of a banking manager in lieu of sexual harassment 

complaint, quashing of a inquiry report prepared by a defective IC etc. We 

have analysed these judgments and included their summaries in this 

volume. 

 

We have some interesting news from India and abroad as well especially 

the news articles that execution of the four accused in the Nirbhaya case, 

rampant sexual harassment of women in Sports Authority of India, 

suspension of cricket coach Atul Bebade, Harvey Weinstein’s conviction 

and an analysis about Sexual Harassment and how it stands around the 

globe including an article about online communication and sexual 

harassment at workplace etc. We hope you enjoy reading this volume. We 

would also love to hear from you with feedback, and short write-ups or 

articles. 

 
POSH at Work is a firm that believes that sexual harassment at workplace does not only cause 

mental and/or physical damage to the person harassed but also seriously curtails opportunities at 

work by creating a discriminatory work environment. The Firm, therefore, assists organizations and 

institutions in complying with provisions of the Law against Sexual Harassment at Workplace such as 

having an anti-sexual harassment Policy, constituting an Internal Committee (IC) for redressal of 

complaints including providing an External Member on the IC as per Law for being part of inquiries 

& conciliation & providing guidance at each step, conducting training programs/workshops for IC 

members & awareness sessions for employees as well as students, having posters for creating 

awareness etc. The Firm consists of lawyers and psychologists and is equipped to provide expertise 

of a corporate, criminal and civil advisory and litigation along with being able to handle high levels 

of distress that may arise due to harassment. The Firm can serve anywhere in the Country with a 

pool of efficient & experienced affiliates on board from different Locations across India. 

  
This e-newsletter provides general information available at the time of publication. It is intended as 

an update and is not a substitute for professional advice. It is recommended that professional advice 

be taken based on the specific facts and circumstances, without relying solely on the contents hereof. 

 
POSH at Work – Empanelled with Ministry of Women & Child Development 

www.poshatwork.com | contact@poshatwork.com | + 91 90045 21614 

Correspondence Address: Awfis Space Solutions, Poddar Chambers, Mathuradas Mill Compound, 

Senapati Bapat Marg, Lower Parel, Mumbai – 400 013 
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Delhi High Court orders the Respondent organization to pay a lumpsum amount to the 

Petitioner, pending further hearing, for her alleged wrongful termination after she made a 

sexual harassment complaint.  

 

Recently, the Delhi High Court directed the Respondent employers to pay to the Petitioner a 

lumpsum amount of Rs. 1,20,000/- in lieu of the allegations raised by the Petitioner that she was 

terminated from the organization after raising complaints of sexual harassment. The amount was 

directed to be paid by the Respondents…. continue reading 

 

Section 16 does not prohibit consideration of material in the manner provided under law 

when the issue involved warrants taking note of such proceedings 

 

Section 16 contained in Chapter V of the Act of 2013 deals with the manner in which a complaint 

received under the Act, is to be dealt with and inquiry conducted and while dealing with these 

aspects of the matter the law under Section 16 contemplates that in spite of the Right to 

Information Act, 2005 the contents of a complaint made under Section 9, identity and addresses of 

the persons mentioned therein and any information relating to conciliation and inquiry 

proceedings or even the recommendations made in such proceedings by various committees and 

the action taken by the employer or by any statutory authority shall not be published, 

communicated or made known to the public by means of press or media….continue reading 

 

Supreme Court on ‘External Member’ of IC and Transfer of Complainant 

 

Recently, in a judgment dated 25th February, 2020, the Supreme Court in the case of Punjab Sind 

Bank & Ors v/s Durgesh Kunwar confirmed the State High Court’s decision passed in March 2019 

quashing her transfer which was alleged to have been made in lieu  of various representations made 

by the Respondent against the corruptive practices in her branch as well as a sexual harassment 

complaint against a Zonal Manager. While confirming that Sexual harassment at the workplace is 

an affront to the fundamental rights of a woman to equality Under Articles 14 and 15 and her right 

to live with dignity Under Article 21 of the Constitution as well as her right to practice any 

profession or to carry on any occupation, trade or business, the Supreme Court also levied a cost 

payable by the Petitioner to the Respondent of INR 50,000 by way of costs…Continue Reading 

 

Goa High Court on reconstitution of IC as per Regulations & quashing of inquiry report 

prepared by defective IC 

 

In a judgment dated 16th January, 2020, the Goa High Court in the case of Ruchika Kedia vs. The 

Internal Complaints, Goa Institute of Management and others quashed the inquiry report of the 

Internal Committee and directed the Goa Institute of Management (“Institute”) to comply with 

their regulations and constitute an Internal Committee in compliance with the 

Regulations..…continue reading 

 

Updates from POSH at Work  

https://www.poshatwork.com/delhi-high-court-passes-interim-order-company-to-pay-amount-to-complainant-for-alleged-wrongful-termination-after-sexual-harassment-complaint/
https://www.poshatwork.com/section-16-does-not-prohibit-consideration-of-material-in-the-manner-provided-under-law-when-the-issue-involved-warrants-taking-note-of-such-proceedings/
https://www.poshatwork.com/supreme-court-on-external-member-of-ic-and-transfer-of-complainant/
https://www.poshatwork.com/goa-high-court-on-reconstitution-of-ic-as-per-regulations-quashing-of-inquiry-report-prepared-by-defective-ic/
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Madras High Court holds that a Solitary allegation of intemperate language against a female 

employee does not constitute an offence 

 

Referring to Section 3 of the Law, the Court said, ‘…a solitary allegation of intemperate language 

against a female employee does not constitute an offence under the Sexual Harassment of Women 

at Workplace (Prevention, Prohibition and Redressal) Act, 2013. Intemperate language used by the 

petitioner was the essence of the first complaint other than the bias and favouritism.....Continue 

reading 

 

Supreme Court on application of service rules and termination of Respondent based on IC’s 

report 

 

Regarding the Termination Order being simple or ex-facie stigmatic, the SC observed that, “The 

opening part of the Termination Order mentioned that on scrutiny of IC’s report, other documents 

and academic performance, the Executive Council in its meeting held on 30.11.2017, decided to 

take the decision to terminate the services of the Appellant.” In this regard it held that, “Going by 

the tenor of the stated order, it is incomprehensible as to how the same can be construed as 

termination simplicitor when it has made the report of the inquiry conducted by the Internal 

Complaints Committee….continue reading  

 

 

 

 

Nirbhaya case: Four accused executed for 2012 Delhi bus rape and murder 

 

Akshay Thakur, Vinay Sharma, Pawan Gupta and Mukesh Singh were sentenced to death by a trial 

court in 2013. In the last few months, all four convicts filed petitions in the Supreme Court in a bid 

to reduce their sentences to life imprisonment. But the top court rejected their petitions, leaving the 

men with no other legal recourse. A last-minute appeal to have the death penalties commuted was 

also rejected hours before the executions. The executions were carried out on 20
th

 March, 2020 at 

5.30 AM. The ICJ, however, condemned the hangings and called for an abolition of the death 

penalty…continue reading 

 

Former Cricketer Atul Bedade Suspended as Baroda women’s coach after accusations of 

sexual harassment 

 

Baroda has indefinitely suspended Atul Bedade, the head coach of the state's women's team, 

pending an inquiry into allegations including those of sexual harassment. A letter from the Baroda 

Cricket Association (BCA) to Bedade, which has been viewed by ESPNcricinfo, didn't list specific 

allegations against him, but noted their nature: "Personal comments on physicality", "Comments 

that discourage the morale of team members", "Angry outbursts unbecoming of a women's team 

coach and using unparliamentary language that is not accepted of a person in-charge", and 

"Behaviour oblivious of gender sensitivity"…continue reading 

 

 

 

News Updates: India 

https://www.poshatwork.com/madras-high-court-on-definition-of-employer-role-of-lc-and-solitary-allegation-of-intemperate-language-against-a-female-employee/
https://www.poshatwork.com/madras-high-court-on-definition-of-employer-role-of-lc-and-solitary-allegation-of-intemperate-language-against-a-female-employee/
https://www.poshatwork.com/supreme-court-on-application-of-service-rules-and-termination-of-respondent-based-on-ics-report/
https://www.indiatoday.in/india/story/nirbhaya-gang-rape-murder-convicts-executed-hanged-delhi-tihar-jail-1657649-2020-03-20
https://www.espncricinfo.com/india/content/player/26872.html
https://www.espncricinfo.com/story/_/id/28935878/atul-bedade-suspended-baroda-women-coach
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RTI Exposes Rampant Sexual Harassment of Women Sportspersons at SAI Centres 

 

Data Obtained By An RTI Filed By The Indian Express to the Sports Authority of India (SAI) 

reveals that out of the 45 sexual harassment complaints registered in the last decade, 29 are against 

the coaches. In many cases, the accused coaches have been released with punishments ranging 

from transfers to a small cut in their pay or pension, while in others the investigations are still 

pending. According to SAI officials, shortage of women trainers and nexus between the coaches 

and SAI officials are the prime reasons behind the insensitivity towards the sexual harassment 

complaints. …continue reading 

 

NCRB releases data for the period of 2018 revealing the reported cases of sexual harassment 

against women. 
 

As per the data, in 2018, India reported a stalking case every 55 minutes. The number of stalking 

cases has increased from 6,266 in 2015 to 7,190 in 2016 to 8,145 in 2017. The cases reported per 

1,00,000 women also increased from 0.8 in 2015 to 1.5 in 2018.  Additionally, out of the cases 

being reported, almost of third of the cases were pending investigation and a tenth of the cases 

were disposed without a chargesheet being filed…. Continue reading 

 

Rajendra Pachauri, former IPCC head accused of sexual harassment, dies on 13
th

 February  

 

The Indian environmentalist Rajendra Kumar Pachauri, under whose leadership a UN climate 

change panel shared the 2007 Nobel peace prize, has died after recent heart surgery. The 

allegations against Pachauri included claims that he sent suggestive text messages, e-mails and 

WhatsApp messages harassing a 29-year-old female employee in his organisation..…Continue 

reading 

 

Air India pilot reinstated after being found guilty of sexual harassment by internal committee 
 

A senior Air India pilot who was suspended in May last year after being accused of sexual 

harassment by a woman colleague was found guilty by an internal committee of the airline but has 

been reinstated recently. The committee imposed a “major penalty” on Captain Sachin Gupta, who 

has now appealed to the next authority against the punishment...…Continue reading  

 

Mumbai doctor booked for stalking, sexually harassing lab technician 

 

A doctor was booked on Saturday for allegedly stalking and sexually harassing a woman lab 

technician in Bandra in the metropolis, police said.Dr Akil Khan (50) was booked under sections 

354-A (sexual harassment), 354-D (stalking), 509 (word, gesture or act intended to insult the 

modesty of a woman) among others of the Indian Penal Code after the 27-year-old woman filed a 

complaint, a Bandra police station official said... .…Continue reading  

 

 

 

 

https://indianexpress.com/article/sports/10-year-record-at-sai-45-complaints-of-sexual-harassment-29-against-coaches/
https://thewire.in/sport/rti-sai-sexual-harassment
https://scroll.in/article/952903/in-2018-india-reported-a-stalking-case-evccery-55-minutes-the-actual-number-may-be-even-higher
https://www.theguardian.com/environment/2020/feb/14/rajendra-pachauri-former-ipcc-head-dies-aged-79
https://www.theguardian.com/environment/2020/feb/14/rajendra-pachauri-former-ipcc-head-dies-aged-79
https://theprint.in/india/air-india-pilot-reinstated-after-being-found-guilty-of-sexual-harassment-by-internal-committee/351692/
https://www.newindianexpress.com/cities/mumbai/2020/feb/16/mumbai-doctor-booked-for-stalking-sexually-harassing-lab-technician-2104252.html
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Gogoi sexual harassment case: SC employee who complained against former CJI reinstated, 

says report 

 

The Supreme Court has reinstated the woman employee who had levelled sexual harassment 

allegations against former Chief Justice of India Ranjan Gogoi. All her dues were also cleared. The 

complainant had said that after she rebuffed the chief justice, she was moved out of his residence 

office, where she had been posted in August 2018. Later on December 21, she was dismissed from 

service. However, the Complainant went on a leave immediately after being reinstated. The former 

Chief Jusitce was also recently nominated to the Rajya Sabha…Continue reading  

 

10% Women Face Sexual Harassment At Workplace, Says Study 

 

According to the ‘Status of Women In India’ report a total of 10 percent of working women face 

sexual harassment at the workplace, Hindustan Times reported. The report highlights that 44.8 

percent of women in India are employed and that 37.14 percent of women in India are facing issues 

related to health…Continue reading 

 

More than 50% women professionals believe sexual harassment at the workplace has 

increased over the years: Survey 
 

56% women believe sexual harassment at the workplace has increased over the years, and 53% 

women have been subject to sexual comments, gestures, jokes at the workplace, finds a new survey. 

Pink Ladder, a career enhancement ecosystem for women professionals has released the findings of 

“Reach and Impact of Sexual Harassment Policies in India”, through its International Alliance for 

Gender Studies. This research was carried out across 200 women from 80 organisations across 

Bengaluru, Mumbai, Chennai and New Delhi…Continue reading 

 

Maharashtra tops in cases of sexual harassment of women at workplace 

 

Maharashtra tops the chart of cases of sexual harassment of women at workplace, registered at SHE-

box, against the general perception of the state being safe for women. According to the data, total 

number of 203 cases had been disposed of so far, which includes cases under Central Government and 

Private Sector compared to 65 in Uttar Pradesh and 48 in Tamil Nadu…Continue reading 

 

 
 

 

 

Harvey Weinstein sentenced to 23 years in prison after addressing his accusers in court 

 

Harvey Weinstein was sentenced Wednesday in a New York courtroom to 23 years in prison, the 

culmination of a case that fueled the global #MeToo movement and encouraged women to speak 

out against sexual abuse. Judge James Burke sentenced him to 20 years in prison for criminal 

sexual act and three years in prison for rape. The sentences will run consecutively and both come 

with five years of supervision after release, and Weinstein must register as a sex offender. "This is 

a first conviction, but it is not a first offense," Burke said. While in confinement, Weinstein also 

tested positive for Corona Virus….Continue reading  

News Updates: International 

file:///C:/Users/Shivangi/Desktop/1.3.%09https:/scroll.in/article/920678/chief-justice-of-india-sexually-harassed-me-says-former-sc-staffer-in-affidavit-to-22-judges
https://www.shethepeople.tv/news/status-of-women-in-india-report
https://economictimes.indiatimes.com/news/politics-and-nation/more-than-50-women-professionals-believe-sexual-harassment-at-the-workplace-has-increased-over-the-years-survey/articleshow/69855500.cms?utm_source=contentofinterest&utm_medium=text&utm_campaign=cppst
https://georgetownvoice.com/2019/12/22/earn-your-place-bombshell-explores-the-harsh-realities-of-workplace-sexual-harassment/
https://edition.cnn.com/2020/03/11/us/harvey-weinstein-sentence/index.html
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No country is free from child sexual abuse, exploitation, UN’s top rights forum hears 

 

In a report to Member States at the UN’s top rights forum, independent expert Maud de Boer-

Buquicchio reiterated concerns about protection gaps for children who are increasingly using the 

internet at a younger age. She warned that while the growth of the internet had benefited people’s 

lives in many ways, it has also offered “secrecy, anonymity and opacity” to perpetrators who often 

act “with utter impunity”. …Continue reading 

 

Investigation finds Placido Domingo 'engaged in inappropriate activity' 

 

Opera legend Plácido Domingo "engaged in inappropriate activity, ranging from flirtation to sexual 

advances, in and outside of the workplace," an independent investigation launched by the American 

Guild of Musical Artists (AGMA) concluded. The artists labor union launched their investigation in 

September, a few weeks after The Associated Press reported a series of allegations of workplace 

sexual harassment against Domingo. At the time, Domingo denied the allegations. In a new 

statement, however, Domingo says he has "taken time over the last several months to reflect on the 

allegations" and is "truly sorry" for the "hurt" he caused, adding that he accepts "full responsibility 

for my actions" and has "grown from this experience." …Continue reading 

 

Alex Salmond, Scotland’s Ex-First Minister, Cleared of Sexual Assault 

 

Alex Salmond, the former first minister of Scotland, was acquitted on Monday of sexual offenses 

that involved accusations from nine women. A jury at the High Court in Edinburgh found Mr. 

Salmond, the former leader of the Scottish National Party, not guilty of 12 charges, including one 

count of attempted rape and several sexual assault charges....…Continue reading  

 

Sexual harassment: How it stands around the globe 

 

In the streets of London, Mumbai, Washington or Lagos, the recent outpouring of stories from 

women using #MeToo and its many iterations has showed the uniformity of the problem -- 

irrespective of country and culture. "Rape is an extreme consequence of sexual harassment," said 

Rachel Jewkes, director of the What Works to Prevent Violence Against Women and Girls global 

program. But there are a "myriad of behaviors," she said..…Continue reading 

 

Mexican Women Are Shutting Down Their Country to Protest Violent Machismo Culture 

 

What would a major, metropolitan city look like without women? Tens of thousands of Mexican 

women put that to the test Monday when they stayed home to protest their fury over the levels of 

violence against them, from daily aggressions to murder. The strike was a historic show of force by 

women tired of what they say is a machismo culture that has for decades turned a blind eye to the 

violence they suffer simply for being a woman….Continue Reading 

 

 

 

 

https://www.ohchr.org/en/hrbodies/hrc/pages/home.aspx
https://www.ohchr.org/en/issues/children/pages/maudboerbuquicchio.aspx
https://www.ohchr.org/en/issues/children/pages/maudboerbuquicchio.aspx
https://news.un.org/en/story/2020/03/1058501
https://www.musicalartists.org/union-investigation-confirms-allegations-against-placido-domingo/
https://www.musicalartists.org/union-investigation-confirms-allegations-against-placido-domingo/
https://abcnews.go.com/US/artist-labor-union-hosting-anti-harassment-training-wake/story?id=65798932
https://abcnews.go.com/Entertainment/investigation-finds-placido-domingo-engaged-inappropriate-activity/story?id=69203041
https://www.nytimes.com/2020/03/23/world/europe/scotland-alex-salmond-not-guilty.html
http://www.whatworks.co.za/
https://edition.cnn.com/2017/11/25/health/sexual-harassment-violence-abuse-global-levels/index.html
https://www.vice.com/en_us/article/7kzdyy/mexican-women-are-shutting-down-their-country-to-protest-violent-machismo-culture
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International Women's Day: Marchers around the world call for equality 

 

Marches to raise awareness of discrimination against women took place in cities around the world 

to mark International Women's Day. The protests have been widespread and well-attended despite 

concerns about the coronavirus. People around the world have been marking 8 March as a special 

day for women for more than a century...Continue reading 

 

 

 

 

Workshop for Internal Committee Members  

 

1. Kolkata on 31
st
 January 2020 

2. Mumbai on 7
th

 February 2020 

Awareness Program for SBI on 25
th

 January 2020 

 

Our Partner, Adv. Sana Hakim conducted an awareness program for State Bank of India. This was 

attended by several employees and the nuances related to sexual harassment, constitution of IC, 

process under the law and confidentiality was discussed. Some of the preventive measures were 

also discussed. 

 

Internal Committee training for RBI on 22
nd

 February 2020 

 

Our Partner, Adv. Sana Hakim conducted a training program for IC members of Reserve Bank of 

India. The process of conducting an inquiry and drafting an inquiry report along with the 

challenges was discussed in a practical manner with the IC members including several case studies, 

real life examples, case laws from different courts and other activities for an interactive session.  

 

Awareness Program for Ministry of Social Empowerment on 6
th

 March 2020 
 

Our Associate, Adv. Sanya Talwar conducted an awareness program for Ministry of Social 

Empowerment. This was attended by several employees and the nuances related to sexual 

harassment, constitution of IC, process under the law and confidentiality was discussed. Some of 

the preventive measures were also discussed. 

 

This is an invitation to all interested readers to contribute articles authored by them for 

publication on POSH at Work’s website (www.poshatwork.com). The articles should be on the Law 

of sexual harassment at Workplace and related topics of interest to our readers & should not be 

longer than 500 words. The articles may be mailed to us at contact@poshatwork.com. The article 

will be published on the website. We look forward to an enthusiastic response from you.  
   

Events in this Quarter 

https://www.bbc.co.uk/news/world-51791335
http://www.poshatwork.com/
mailto:contact@poshatwork.com

