
 
 

 

 

 

 

  

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SCIO 
The final quarter of 2019 saw some fascinating developments in law where 

Courts across the Country have addressed numerous issues including 

dismissal of a false sexual harassment case, determining what kind of  

behaviour does not amount to sexual harassment, quashing a show-cause 

notice to a professor facing sexual harassment charges, examining the 

validity of a second inquiry conducted by the IC etc. We have analysed these 

judgments and included their summaries in this volume. 

 

We also have some interesting news from India as well as abroad – 

especially the news articles that talk about what it means to be an ally to the 

#MeToo movement, circulars issued by various universities to prevent 

sexual harassment, the movie Bombshell – which talks about sexual 

harassment at the workplace This volume also includes articles on a van 

launched by Ahmedabad police to prevent sexual harassment, how VR can 

help curb sexual harassment at the workplace, etc.  

 

We hope you enjoy reading this volume. We would also love to hear from 

you with feedback, and short write-ups or articles. 

 
POSH at Work is a firm that believes that sexual harassment at workplace does not only cause mental 

and/or physical damage to the person harassed but also seriously curtails opportunities at work by 

creating a discriminatory work environment. The Firm, therefore, assists organizations and 

institutions in complying with provisions of the Law against Sexual Harassment at Workplace such as 

having an anti-sexual harassment Policy, constituting an Internal Committee (IC) for redressal of 

complaints including providing an External Member on the IC as per Law for being part of inquiries 

& conciliation & providing guidance at each step, conducting training programs/workshops for IC 

members & awareness sessions for employees as well as students, having posters for creating 

awareness etc. The Firm consists of lawyers and psychologists and is equipped to provide expertise of 

a corporate, criminal and civil advisory and litigation along with being able to handle high levels of 

distress that may arise due to harassment. The Firm can serve anywhere in the Country with a pool of 

efficient & experienced affiliates on board from different Locations across India. 

  
This e-newsletter provides general information available at the time of publication. It is intended as an 

update and is not a substitute for professional advice. It is recommended that professional advice be 

taken based on the specific facts and circumstances, without relying solely on the contents hereof. 

 

POSH at Work – Empanelled with Ministry of Women & Child Development 

www.poshatwork.com | contact@poshatwork.com | + 91 90045 21614 

Correspondence Address: Awfis Space Solutions, Poddar Chambers, Mathuradas 

Mill Compound, Senapati Bapat Marg, Lower Parel, Mumbai – 400 013 

This Volume Contains: 

 

Updates from POSH at Work 

News Updates: India 

News Updates: International 

Other Interesting Things around 

the World 

Events in this Quarter and 

Upcoming Events 
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Delhi High Court on filing of complaint after removal from job as afterthought 

 

The Delhi High Court held that the fact remains that the Petitioner worked as data entry operator 

and was an employee of an outsourcing agency. She made complaint of sexual harassment after 

removal from the service. Thus, this Court has no power…continue reading 

 

Delhi High Court on shouting in anger at a woman and sexual harassment 

 

This Court finds it difficult to accept that shouting at her in anger, as alleged in her complaint, by 

itself can be considered as 'sexual harassment' within the meaning of Section 2(n) of the Law. The 

IC had also found that the allegations made were…continue reading 

 

Kerala High Court on conducting of inquiry only by internal committee of employer  

 

The Kerala High Court held that, “…In the above view of the matter, I fail to see how a holding 

company which is a separate legal entity could have directed the conduct of an inquiry by its own 

internal committee. No provision of law…” continue reading 

 

Madras High Court on quashing of show-cause notice issued to a professor facing sexual 

harassment charges 

 

The Court held that, “…It is not disputed that the Petitioner did not seek for reopening of the 

inquiry and even assuming that the right of the petitioner is deprived by the IC, as he was forced to 

be dependent on his Advocate to defend himself, considering the fact that the allegations were 

raised by female students and it is not fair to call upon the girls in the garb of enquiry on several 

occasions to give evidence, that too before…” continue reading 

 

Karnataka High Court on validity of second inquiry by an internal committee 

 

The Court said that “Until and unless the recommendation is implemented in accordance with law, 

it is not permissible for the IC to initiate fresh inquiry or if it wants to provide an opportunity to the 

Petitioner on the basis of an e-mail request made by him, the IC in all fairness ought to 

have…continue reading 

 

Karnataka High Court directs action for mishandling inquiry against a professor 

 

Recently, in a judgment dated 6th August, 2019, the Karnataka High Court in the case of Giridhar 

Madras v. The Indian Institute of Science and Ors. set aside the inquiry report against a professor 

and directed the concerned authorities to initiate action against…continue reading 

 

 

 

 

Updates from POSH at Work  

https://www.poshatwork.com/delhi-high-court-on-filing-of-complaint-after-removal-from-job-as-afterthought/
https://www.poshatwork.com/delhi-high-court-on-shouting-at-a-woman-in-anger-and-sexual-harassment/
https://www.poshatwork.com/kerala-high-court-on-conducting-of-inquiry-only-by-internal-committee-of-employer/
https://www.poshatwork.com/madras-high-court-on-quashing-of-show-cause-notice-issued-to-a-professor-facing-sexual-harassment-charges/
https://www.poshatwork.com/karnataka-high-court-on-validity-of-second-inquiry-by-an-internal-committee/
https://www.poshatwork.com/karnataka-high-court-directs-action-for-mishandling-inquiry-against-a-professor/
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NHRC seeks response from centre, states on sexual harassment cases, Nirbhaya Fund 
 

The human rights panel observed that India, the world’s largest democracy is being criticised for 

harbouring the "most unsafe environment for women". The National Human Rights Commission 

issued notices to the centre and all states and UTs on December 2, 2019 to submit reports regarding 

their standard operating procedures relating to cases involving sexual violence against women and 

the use of Nirbhaya Fund. The commission has also sought details regarding the action taken 

against the police officers or officials, who were found insensitive and or were negligent towards 

issues related to women. The commission has given them the time of six weeks to respond…. 

Continue reading 

 

Sexual harassment case: HC stays order favouring IISc. professor       

 

A Division Bench of the High Court of Karnataka stayed a single judge order which had set aside 

the Indian Institute of Science (IISc.) decision on compulsory retirement of a senior professor 

facing sexual harassment charge and also the inquiry committee report against him. The single 

judge order had also held that the IISc. and its inquiry committee committed several errors, since 

the receipt of the complaint, and failed to follow the statutory rules and procedures prescribed 

under …Continue reading  

 

University of Madras issues circular on sexual harassment, directs faculty not to invite 

students home 

 

The University of Madras issued a circular, urging female students and faculty members who face 

sexual harassment to immediately approach appropriate varsity authorities, in order to keep the 

campus a "harassment-free zone." The circular asked victims to complain to the Vice-Chancellor's 

office or to the Internal Complaints Committee (ICC) for the prevention of sexual harassment. The 

circular noted, "The University campus is a place of knowledge and no act of sexual harassment of 

any sort will be permitted inside the campus." It further said that any such act would result in 

immediate action from the management and will be dealt with 

an "iron-fist"..…Continue reading  

 

With no action against DU professor, sexual harassment victim writes to PMO seeking justice  

 

Upset with no action against a Delhi University professor found guilty of sexual harassment over a 

year ago, the victim has written to Prime Minister's Office (PMO), Ministry of Human Resource 

Development (MHRD) and Vice-Chancellor of the varsity seeking justice. The Internal Complaints 

Committee (ICC) of the Delhi University had found the Chemistry professor guilty of sexual 

misconduct. The sexual harassment survivor in her letter also alleged that committees after 

committees are being formed by the university, but there has been no action against the professor 

and six other members of the chemistry department. The victim, also said that the university is 

flouting the 2016 University Grants Commission (UGC) regulations that deal with issues of sexual 

harassment at the workplace. .…Continue reading  

News Updates: India 

https://www.jagranjosh.com/current-affairs/nhrc-seeks-response-from-centre-states-on-sexual-harassment-cases-nirbhaya-fund-1575367357-1
https://www.jagranjosh.com/current-affairs/nhrc-seeks-response-from-centre-states-on-sexual-harassment-cases-nirbhaya-fund-1575367357-1
https://www.thehindu.com/news/national/karnataka/sexual-harassment-case-hc-stays-order-favouring-iisc-professor/article30225731.ece
https://www.newindianexpress.com/cities/chennai/2019/aug/31/university-of-madras-issues-circular-on-sexual-harassment-faculty-directed-not-to-invite-students-h-2027150.html
https://www.timesnownews.com/mirror-now/in-focus/article/with-no-action-against-du-professor-sexual-harassment-victim-writes-to-pmo-seeking-justice/508191
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Sexual Offences Against Children: Bombay HC Says Accused Should Be "Mercilessly And 

Inexorably Punished" 
 

Dismissing the appeal filed by a 23 year old man convicted of sexually assaulting a child and 

sentenced for 10 years, the Court said that “The dicta is loud and clear as to how such offences are 

to be dealt with, who are menace to the civilized society and therefore should be 

punished..…Continue reading  

 

 

Kuldeep Singh Sengar gets life sentence in Unnao rape case 
 

Expelled BJP MLA Kuldeep Singh Sengar was sentenced to life imprisonment till the remainder of 

his biological life for the rape of a minor girl in Unnao by a Delhi court. District Judge Dharmesh 

Sharma said that Sengar was a public servant and people reposed faith in him and he betrayed that 

trust. “All possible coercive measures were employed against the family. There was pain to the 

family and efforts were made to threaten harm,” he Judge said.The court found Sengar guilty of 

rape, and under Sections 5(c) and 6 of POCSO Act. His co-accused, Shashi Singh, was acquitted 

after the court granted him benefit of doubt.....Continue reading  

 

 

 

 

Bombshell Explores The Harsh Realities Of Workplace Sexual Harassment 

 

Bombshell details the story of the sexual harassment allegations filed against former Fox News 

CEO Roger Ailes (John Lithgow) in 2016. The film follows three women, each at starkly different 

points in their careers at the news corporation. Each of the three women must weigh her own career 

success against her moral conviction to speak out, a very real struggle for women seeking high-

powered (or really any) jobs in inherently sexist industries...Continue reading  

 

Almost 6 Out Of 10 Global Companies Don't Have Anti-Sexual Harassment Policy: Report 

 

With employees at Google, Facebook and Uber demanding action on sexual harassment, including 

a mass staff walk out at Google, the tech sector had been through a “turbulent” period, said 

Equileap, which researches corporate gender equality. “The high costs of sexual harassment are 

evident not only to individuals in terms of physical and mental stress, but also to businesses in terms 

of employee turnover, consumer outrage, litigation (and) corporate reputation,” it said,…Continue 

reading 

 

Margot Robbie says sexual harassment is an issue for everyone to come together and find a 

solution 

 

"We've spoken about it a lot because sexual harassment isn't an issue for women to solve. It's 

something we all have to solve together," variety.com quoted Robbie as saying. "I can only imagine 

every guy out there has a daughter, a wife, a mother, a friend, a girlfriend. They don't want them to 

News Updates: International 

 

https://www.livelaw.in/news-updates/accused-should-be-mercilessly-and-inexorably-punished-bombay-hc-151084
https://indianexpress.com/article/india/unnao-rape-case-kuldeep-sengar-to-learn-quantum-of-sentence-at-2-pm-6176526/
https://georgetownvoice.com/2019/12/22/earn-your-place-bombshell-explores-the-harsh-realities-of-workplace-sexual-harassment/
https://www.firstpost.com/tech/news-analysis/almost-6-out-of-10-global-companies-dont-have-anti-sexual-harassment-policy-report-7444111.html
https://www.firstpost.com/tech/news-analysis/almost-6-out-of-10-global-companies-dont-have-anti-sexual-harassment-policy-report-7444111.html
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exist in a world where they might not be able to go to work, can be safe. No one wants that. We'll 

solve it together. I hope," she added. The actress, who plays character of Kayla Popsil in 

"Bombshell" used to represent the stories of women who have survived sexual harassment, is happy 

with the positive response to the film. …Continue reading 

 

Uber will pay $4.4 million to settle a federal probe into sexual harassment and retaliation  

 

The charges stem from an investigation that started in 2017 when Uber found itself embroiled in 

several major scandals. Most notable were allegations that the company had permitted a culture of 

sexual harassment and retaliation against individuals who complained about such harassment. 

Sexual harassment at Uber became a widely discussed issue after a former Uber engineer, 

published an account of the sexism and sexual harassment she experienced during her time there in 

February 2017...…Continue reading  

 

What does it mean to be a good ally to the MeToo movement and how can we all be one?  

 

Cynthia is a writer, independent researcher and journalist and has worked with several Internal 

Committees that have been formed to tackle sexual harassment at the workplace. “As a bystander 

and as an ally, the least we can do is stand by them and support them. Since they are the ones who 

are paying a big price professionally, emotionally and socially, it becomes difficult for them to take 

it forward," she says....…Continue reading  

 

Can Virtual Reality Stop Sexual Harassment Before It Starts? 
 

Currently, preventive training solutions include HR-led programs and digital resources from videos, 

slideshows, and texts. Burgeoning technologies such as virtual reality might deliver more effective 

results. Since VR is an immersive technology, it has the capacity to show its users first-hand 

experiences of sexual harassment. Compared to ordinary videos, VR headsets produce a visceral 

feeling of being in an uncomfortable circumstance. Simply put, VR creates empathetic experiences. 

Users feel similar emotional responses that victims of sexual harassment feel in a real-life 

setting..…Continue reading  

 

TCS becomes first Tata entity to extend medical cover benefits to LGBT employees 

 

Under the new policy, up to 50% of the cost of sex/gender reassignment surgery will be covered by 

insurance. IT major Tata Consultancy Services (TCS), has taken a major step towards inclusion by 

tweaking its health insurance policy to cover employees involved in a same-sex relationship. It 

would perhaps be the first Tata Group company to do so. In an email update to its employees, TCS 

announced the new changes which will benefit LGBT (lesbian, gay, bisexual, transgender) 

employees. The new policy redefines 'spouse' as 'partner', thereby broadening the scope to cover 

same-sex partners. ..Continue reading 

 

 

 

 

 

https://www.pinkvilla.com/entertainment/hollywood/margot-robbie-says-sexual-harassment-issue-everyone-come-together-and-find-solution-494151
https://www.theverge.com/2019/12/19/21029831/uber-settles-federal-probe-sexual-harassment-retaliation
https://www.thenewsminute.com/article/support-survivor-how-be-ally-when-someone-has-been-sexually-harassed-111483
https://arpost.co/2019/10/09/can-virtual-reality-stop-sexual-harassment-before-it-starts/
https://www.peoplematters.in/news/diversity/tcs-becomes-first-tata-entity-to-extend-medical-cover-benefits-to-lgbt-employees-23995?utm_source=peoplematters&utm_medium=interstitial&utm_campaign=learnings-of-the-day
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3 arrested for sexual harassment after Chennai woman alerts cops using Kavalan app 
 

Alerted by the Kavalan app, the Chennai police arrested three men on a Metropolitan Corporation 

Transport (MTC) bus for allegedly sexually harassing a woman and for causing public nuisance. A 

woman riding the bus from was allegedly subject to sexual harassment and taunts on the bus by two 

inebriated law graduates and their friend. All three were apprehended by the police and booked 

under section 354 of the IPC (sexual harassment). The Kavalan SOS app was …. Continue reading  

 

Maharashtra tops in cases of sexual harassment of women at workplace 

 

Women employees seem to be unhappy with the working of the internal complaints committee —the 

internal panel meant to probe instances of sexual harassment of women by male colleagues — than 

those working with central and state governments. The highest number of complainants which reached 

the Union Women and Child Development Ministry’s sexual harassment electronic box (She-Box) — 

an online management system to help distressed women at work — were from Maharashtra as per data 

released by Union Ministry of Women and Child Development..…Continue reading  

 

How #DareToCare is teaching Bengaluru to take a stand against harassment 

 

Bengaluru-based Durga, a nine-year-old organisation that equips women to think about safety and 

deter crime, has come up with a campaign #DareToCare. The volunteers working with Durga 

approach people like tea sellers, stationery shop persons, flower vendors near schools and colleges 

and explain about what role they have got to play when incidents of sexual harassment 

happen....…Continue reading  

 

Almost 10 million in U.S. have faced sexual violence at work 

 

Almost 1 in 18 women and 1 in 40 men have experienced sexual harassment in and related to the 

workplace, according to a U.S. study. That represents almost 7 million women and 3 million men 

who have reported assault, unwanted sexual contact or verbal harassment by a boss, supervisor, 

coworker, customer or client, the study authors report in the American Journal of Preventive 

Medicine.…Continue reading 

 

Unseen 2019: Smashing the patriarchy with kindness 

 

In 2006, American activist and advocate Tarana Burke founded the non-profit Just Be Inc. to work 

alongside survivors of sexual harm, particularly women of colour in low-income communities. At 

gatherings of sexual harm survivors, Burke would wear and distribute black T-shirts with the words 

“me too" printed across in pink lettering as a way of empowering through empathy..…Continue 

reading 

 

 

 

 

Other Interesting Things around the World 

https://www.thenewsminute.com/article/3-arrested-sexual-harassment-after-chennai-woman-alerts-cops-using-kavalan-app-114589
https://punemirror.indiatimes.com/pune/others/maharashtra-tops-in-cases-of-sexual-harassment-of-women-at-work-places/articleshow/72952846.cms
https://www.edexlive.com/happening/2019/dec/25/how-daretocare-is-teaching-bengaluru-to-take-a-stand-against-harassment-9708.html
https://www.reuters.com/article/us-health-workplace-sexual-violence/about-10-million-americans-face-workplace-sexual-violence-idUSKBN1YU188
https://www.livemint.com/mint-lounge/features/unseen-2019-smashing-the-patriarchy-with-kindness-11577462953669.html
https://www.livemint.com/mint-lounge/features/unseen-2019-smashing-the-patriarchy-with-kindness-11577462953669.html
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#MeToo cases require more sensitive approach  

 

The #MeToo movement that has gripped India since last year arose in response to the failure of 

institutionalised due process. It was found that repeatedly, the structures that had been put in place 

to deal with issues of sexual harassment were not fit for the purpose: Not only were they failing to 

deliver justice, but on many occasions, they could not even prevent survivors from being made the 

subject of reprisals by the powerful individuals that they had accused..…Continue reading 

 

Indore: University Grants Commission (UGC) releases toll free number for harassment 

complaint 

 

Through a circular addressed to vice chancellors of all universities, UGC asked higher education 

institutions to prominently display and inform toll free number 1800-111-656 for registration of 

grievances related to women and sexual harassment. For girl students and women employees at 

higher education institutions, UGC has released a toll free number to register complaints related to 

sexual and other types of harassment on the campus.. …Continue reading 

 

Ahmedabad: 100 ‘Nirbhaya’ vans with CCTV to curb sexual harassment 

 

The 108 Abhayam Helpline team will use the ‘Nirbhaya’ vans with an aim to lessen their crisis 

response time and catch culprits using the latest software. In a bid to curb the menace of sexual 

harassment of women in public places, the city police will soon be inducting into its fleet 100 

‘Nirbhaya’ vans equipped with state-of-the-art technological advancements such as CCTV live 

monitoring, facial recognition, vehicle registration detection software and a database of past 

offenders..…Continue reading   

 

 

 

Workshop for Internal Committee Members  

 

As part of being empanelled with Ministry of Women & Child Development for conducting 

training and awareness programs, we regularly conduct PAN India open workshops on the subject. 

POSH at Work conducted such programs on: 

1. Hyderabad on 22nd November 2019 

2. New Delhi on 5th December 2019 

These were very successful and were attended by more than 50 participants. We thank everyone for 

making these a successful event. POSH at Work is also coming up with the following Full Day 

Certification Workshops for Expertise on the Law: 

3. Kolkata on 31st January 2020 

4. Mumbai on 7
th

 February 2020 

These are going to be advanced programs for detailed understanding of the challenges and grey areas 

under law and will be conducted by the Partners of the Firm. This is a course for getting expertise on 

the Law. It is especially beneficial to those employees in the role of HR, legal, Ethics & Compliance 

Events in this Quarter and Upcoming Events 

https://www.hindustantimes.com/analysis/metoo-cases-require-more-sensitive-approach/story-5hQL0NOJYiDw0A0IFxjBVO.html
https://www.freepressjournal.in/indore/indore-ugc-releases-toll-free-number-for-harassment-complaint
https://indianexpress.com/article/cities/ahmedabad/ahmedabad-100-nirbhaya-vans-with-cctv-to-curb-sexual-harassment-6025701/
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etc. responsible for compliance of this law, those acting as IC members or are new inductees in IC and 

independent professionals working in this area or aspiring to work in this area (by being part of IC as 

External member or trainer or otherwise). This is also helpful for managers wanting to understand 

compliance requirements under law, conduct training within their organization or outside and wanting 

to know technicalities around handling complaints so that they can provide appropriate support to IC 

members. You can click here for more details: 

Please feel free to let us know your city preference on the email ID provided below and any other kind 

of sessions/workshop you would like POSH at Work to conduct. You can also drop an email on the 

below email ID in case you want to register yourself for any of our upcoming workshops. Looking 

forward to a great interaction. 

This is an invitation to all interested readers to contribute articles authored by them for publication on POSH at Work’s 

website (www.poshatwork.com). The articles should be on the Law of sexual harassment at Workplace and related topics of 

interest to our readers & should not be longer than 500 words. The articles may be mailed to us at 

contact@poshatwork.com. The article will be published on the website. We look forward to an enthusiastic response from 

you.    

https://www.poshatwork.com/product/certification-workshop-for-expertise-on-posh/
http://www.poshatwork.com/
mailto:contact@poshatwork.com

